MINISTRY OF AGRICULTURE, LIVESTOCK, @
LANDS & IRRIGATION

Integrated Rurban Development and
Climate Resilience Project (IRDCRP)

THE WORLD BANK

Recruitment of Project Staff

Integrated Rurban Development and Climate Resilience Project (IRDCRP) is a project to be implemented under the
Ministry of Agriculture, Livestock, Lands & Irrigation, jointly funded by the Government of Sri Lanka (GOSL) and the
World Bank (WB). The total project cost is US$ 103million, and it is designed to support small and medium scale
holdings in sub sectors: Agriculture, Livestock, Fisheries and Plantation, for addressing identified lapses along the value
chain in farm to folk. The main objective of this 05 years project is to improve productivity, competitiveness and
climate resilience of agri-food producers in the project areas.

Applications are called from citizens of Sri Lanka to fill the following positions on a contract basis for the Project
Management Unit (PMU). Salary for each position will be based on the Department of Management Services Circular
No. 02/2026 dated 28t"March 2026.

Level of Work Place
N Category Do attached | Posts
02/2026 under PMU)
1 C Senior Project Engineer (Civil) PMU 1
2 C Senior Project Engineer (Irrigation) PMU 1
3 C Senior Social Development Specialist PMU 1
4 C Water Management Specialist PMU 1
5 C Climate Smart Agriculture Specialist PMU 1
6 C ICT / IEC Specialist PMU 1
7 C Value Chain Specialist PMU 1
8 C Agri Business Specialist PMU 1
9 D Internal Auditor PMU 1
10 E Senior Technical Officer (Civil) PMU 1
11 E Senior Technical Officer (Irrigation) PMU 1
12 F Project Officer (Youth & Women) PMU 1
13 F Project Officer (Institutional Development and Capacity Building) PMU 1
14 F Project Officer (Climate Smart Agriculture) PMU 1
15 F Project Officer (Rural Finance Management) PMU 1
16 F Project Officer (Water Management) PMU 1
17 F Project Officer (Human Resource Management and Administration) PMU 1
18 F Technical Officer (Project Area) DAD 4
19 F Project Officer (Procurement) DAD 1
20 F Project Officer (Social Development) DAD 1
21 F Engineer Assistants ID 2
22 F Technical Officer for 3 Provinces PID 3

Basic Qualifications and Experience

The basic qualifications and experience should also be in accordance with the requirements mentioned in the MSD
Circular Number 02/2026 at the closing date of applications.

General Conditions:

e Age Limit — Below Sixty-three (63) years at the closing date of application

e Working experience in a similar or higher capacity in a donor-funded project in Sri Lanka is preferable
e Employees are required to travel to project sites depending on the need.

e Proficiency in English, Computer Literacy and familiarity with government rules and regulations.

e Professional qualification in relevant fields would be an added qualification.

e Short-listed applicants based on qualifications and experience will be called for the interview, and the decision of the
Secretary, Ministry of Agriculture, Livestock, and Lands & Irrigation is final and conclusive on the above
recruitments.

e Canvassing in any form will be a disqualification, and the applications of such applicants will be rejected.

Applications:

All applicants are requested to forward their applications with the cover letter, together with a Curriculum Vitae with
two non-related referees. Certified copies of all the certificates should be attached to the application. The application
should be sent under Registered Post to the address given below and e-mail your application to pmuirdcrp@
gmail.com on or before 20th July 2026.

Please fill the Google sheet using the link https://forms.gle/ctP6vi3PtwCVK4Lp8 for information purpose only.
Submission through the Google sheet will not be considered as an official application.

The applied post should be clearly stated on the top left-hand corner of the envelope containing the application.
Applicants currently in government/semi-government services should forward their applications through their
respective Heads of the Institutions before the deadline.

Project Director,

Project Management Unit,

Integrated Rurban Development and Climate Resilience Project
No: 123/2, Pannipitiya Road,

Battaramulla.

For more information (Job description/Term of Reference, basic qualifications etc.), please visit the websites
(https://www.agrimin.gov.lk & www.irderp.1k)

Secretary
Ministry of Agriculture, Livestock, Land and Irrigation
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Senior Project Engineer (Civil) — Category C

Terms of Reference (TOR)

1. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project
(2025-2030) with a total investment of USS 103 million. The project has been designed to uplift
small- and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing
critical gaps along the value chain from farm to folk. Its primary objective is to enhance
productivity, competitiveness, and climate resilience in agri-food production within project areas,
thereby empowering rural communities, strengthening food security, and ensuring sustainable

growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and technologies,
and increased access to markets in targeted smallholder farming communities. Project
beneficiaries will include smallholder farmers, producer organizations, and agribusiness
entrepreneurs who will benefit from improved and modernized irrigation, drainage and flood
protection systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved market

access.

2. Job Summary

The Senior Project Engineer (Civil) will be responsible for coordinating planning and execution of
the overall infrastructure related aspects of the project identified by implementing agencies
withing project scope. He/she will review the designs and costing and directly involve in
procurement of various infrastructure, and help plan the construction activities, provide overall
supervision of the construction of various infrastructure components planned under the IRDCR

project.
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Duties and Responsibilities

Support the IRDCRP in planning the entire infrastructure related works, including overseeing
of the engineering surveys, review of the design and costing of various infrastructure
proposed under the project in the respective provinces

He/she will check the designs of various components of the engineering infrastructure
planned under the IRDCR project for safety and cost effectiveness

He/she will help in selection of contractors for execution of infrastructure related works,
wherever necessary based on the set selection criteria

He/ She will help in the planning and management of construction activities

He/she will perform quality control and quality assurance of the infrastructure works based
on the design of various components through random inspection.

Recommend effective methods of completing work as per the schedules.
Coordinate with PMU team on finance and procurement

Prepare and analyse the progress report vis a vis infrastructure works and submitting to the
PD/PMU

He/she will report to the Project Director.

Other duties as assigned by the Project Director.

Skills

Conversant with the design and construction of infrastructures

Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

Knowledge of engineering surveys, and design and construction of infrastructure.

Specialized training or certificate in construction or civil/ structure World Bank funded
projects will be an advantage.

Experience with the World Bank or similar projects is preferable.
Experience working on development and management of projects
Managerial, leadership and staff motivation.

Financial management and administrative skills.

Data analysis and report writing.

Be able to use the MS Office package (Word, Excel and Power Point)

Problems Solving / Coordination Collaboration.
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5.

Excellent communication and organization skills.

Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project area.

Ability to work under pressure and work extra hours when required.

Category C - Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01. A Bachelor's Degree in the relevant field.

and

Associate Membership/ A similar professional qualification obtained from a recognized
professional body in the relevant field.

with

At least 08 years of experience in the relevant field at a managerial level.

02. Corporate Membership/ similar professional qualification obtained from a recognized

professional body in the relevant field
with

At least 06 years of experience in the relevant field at a managerial level.

03. Class | officer of a government All-Island Services or a similar status in the relevant field.

and

Associate Membership/ A similar professional qualification obtained from a recognized
professional body in the relevant field.

with

At least 02 year of experience in the Class | post or a similar status in the relevant field.

6. Travels to Project Areas

Require to travel project implementation areas when required

7. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Senior Project Engineer (Irrigation) — Category C

Terms of Reference (TOR)

1. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.

2. Job Summary

The Senior Project Engineer (Civil) will be responsible for coordinating planning and execution
of the overall infrastructure related aspects of the project identified by implementing agencies
withing project scope. He/she will review the designs and costing and directly involve in
procurement of various infrastructure, and help plan the construction activities, provide
overall supervision of the construction of various infrastructure components planned under
the IRDCR project.
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Duties and Responsibilities

Support the IRDCR project in planning the entire irrigation infrastructure (both on-land and
off- land) related works, including overseeing of the engineering surveys, review of the
design and costing of various infrastructure proposed by DAD, Department of Irrigation,
and DOA.

Support project in improved and modernized irrigation, drainage and flood protection
systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved
market access.

Introduction of modern lift irrigation infrastructure for a network of farm outlets for
modern micro irrigation with DAD, DOA and DOI (Integrating Macro Infrastructure
Irrigation with Micro Irrigation Applications at the Farm Level for both paddy and upland
crops (Gravity Flow Systems, Pumping Stations, Pressurized Distribution Systems,
Reservoirs and Storage Tank-Sumps, Filtration and Treatment Systems, Automated Control

Systems, Drip Irrigation/ micro sprinkler Laterals)

He/she will check the designs of various components of the irrigated engineering

infrastructure planned under the project for safety and cost effectiveness

* He/she will help in selection of contractors for execution of infrastructure related

works, wherever necessary based on the procurement documents prepared by DAD,
DOl and DOA

* He/ She will help in the planning and management of construction activities

* He/she will perform quality control and quality assurance of the infrastructure works
based on the design of various components through random inspection.

* Recommend effective methods of completing work as per the schedules.
* Coordinate with relevant stalk holders on finance and procurement

* Prepare and analyse the progress report vis a vis infrastructure works and submitting
to the PD/PMU

* He/she will report to the Project Director.

* Other duties as assigned by the Project Director.
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4. Skills

e Conversant with the irrigation design and construction of related infrastructures

e Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

e Knowledge of engineering surveys, and design and construction of irrigation infrastructure.

e Specialized training or certificate in irrigation construction or structure World Bank funded
projects will be an advantage.

e Experience with the World Bank or similar projects is preferable.

e Experience working on development and management of development of projects
e Managerial, leadership and staff motivation.

e Financial management and administrative skills.

e Data analysis and report writing.

e Be able to use the MS Office package (Word, Excel and Power Point)

e Problems Solving / Coordination Collaboration.

e Excellent communication and organization skills.

e Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project area.

e Ability to work under pressure and work extra hours when required.

5. Category C - Basic Qualifications and Experience Required

(1) or (2) or (3) below.
01. A Bachelor's Degree in the relevant field.
and

Associate Membership/ A similar professional qualification obtained from a recognized

professional body in the relevant field.
with

At least 08 years of experience in the relevant field at a managerial level.
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02. Corporate Membership/ similar professional qualification obtained from a recognized
professional body in the relevant field

with
At least 06 years of experience in the relevant field at a managerial level.

03. Class | officer of a government All-Island Services or a similar status in the relevant field.
and

Associate Membership/ A similar professional qualification obtained from a recognized

professional body in the relevant field.
with
At least 02 year of experience in the Class | post or a similar status in the relevant field.

6. Travels to Project Areas

Require to travel project implementation areas when required

7. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Senior Social Development Specialist — Category C

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025—-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.

02. Duties and Responsibilities of the Senior Social Development Specialist

The Senior Social Development Specialist will provide technical leadership and oversight for
the implementation of social safeguards under the project, ensuring compliance with the
Environmental and Social Management Framework (ESMF) and other relevant policies. The
role will focus on promoting gender-inclusive development, managing social risks, and building
the capacity of implementing agencies. The Specialist also ensures that all safeguard- related
documentation, reporting and monitoring are carried out effectively and in line with World

Bank standards.
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03. Duties and Responsibilities

The Senior Social Development Specialist will be instrumental in ensuring that social
considerations, including community engagement, equity, and inclusion, are effectively
integrated into the project’s activities and objectives. The Senior Social Development Specialist
will oversee the social aspects of the project, ensuring that vulnerable populations are
considered, and project benefits are equitable. They will also facilitate community participation

and address social risks associated with project implementation.

e Provide technical direction for the management of social risks and impacts under the
Project (as defined by the Environmental and Social Commitment Plan (ESCP),
Environmental and Social Management Framework (ESMF) including Resettlement
Planning Framework (RPF), Stakeholder Engagement Plan (SEP), Labour Management

Procedures (LMP), and other such instruments prepared under the Project).

e Develop a social development framework and other E&S instruments required under the
Project, including ESMF, SEP, LMP and other social risk/impact management plans for
IRDCRP project, including a plan for data collection and analysis and develop a

methodology in accordance with the project documents.

e Provide overall policy and technical direction for social safeguards management under the
project and provide the guidance to prepare and implement the Gender Action Plan for the
Project and update and monitor the Gender Action Plan, addressing issues and proposing
solutions.

e Ensure compliance with the Social Management Framework (SMF), LMP and SEP during

the project implementation period.

e Conduct social impact assessments to identify potential social risks and benefits associated

with project activities.

e Engage with local communities, civil society organizations, and other stakeholders to solicit

input and feedback on project design and implementation.

e Monitor and evaluate the social outcomes of project activities, ensuring alignment with the
SMP and relevant social safeguards.
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Prepare regular reports on social performance, including stakeholder feedback, challenges,

and recommendations for improvement.

Develop and implement a Social Management Plan (SMP) that outlines strategies for

addressing social risks and enhancing community benefits.

Identify risk management opportunities in occupational and community health, safety, and

climate change.

Prepare backend filtering and frontend designs for dashboards and maintain and monitor

safeguard data through the MIS digital platform.
Actively promote gender-inclusive development and mainstreaming frameworks.

Provide technical guidance to stakeholders to integrate gender, youth, and social inclusion

into project design and implementation

Review and endorse Environmental and Social Screening Reports (ESSRs), site-specific
assessments, and ESMPs and develop monitoring and evaluation mechanisms for

safeguard officers at the provincial office, district, and divisional levels.

Incorporate ESMP measures into project designs and include ESMPs in contractors’ bidding

documents.

Ensure that proper and realistic indicators for measuring social development outcomes are

included in their implementation

Implement robust field-level monitoring mechanisms to gather feedback on ESMP

implementation.

Provide training and support to project staff and stakeholders on social development

issues, including gender equality, social inclusion, and community engagement techniques.

Facilitate/organize & conduct capacity building programs on the World Bank’s
Environmental and Social Framework, ESMF content, LMP, SEP, and implementation
procedures and other relevant topics to all project implementing agency teams,
contractors etc. as necessary during project implementation and outlined in the ESCP and
ESMF.

Page 3



IRDCRP - TOR

Foster partnerships with local organizations to enhance community capacities for project

participation.

Advocate for the integration of social development considerations into project planning

and implementation.

Develop and implement a safeguard training plan for the project, targeting provincial,

district and divisional units, contractors, and other stakeholders.

Ensure the provisions of the LMP are implemented (including Code of Conduct and GRM
for project workers) by respective teams at the Implementing Agencies involved in the

project and monitoring records are maintained.

Coordinate closely with the implementing agencies to ensure gender-based violence (GBV)

prevention measures are implemented

Serve as an active member of the Grievance Redress (GR) Committee and monitor and
manage grievances in a timely and effective manner. Maintain and update the grievance
database through the MIS digital platform.

Prepare and submit regular updates to the World Bank through the project on the
operation of the GRM. The GRM should also be able to manage cases relating to GBV and

sexual exploitation and abuse/sexual harassment.

Supervise and support to conduct various surveys for collection of data, in the middle and
at the end of the project, in respect of social development outcomes and compile and
analyse the data pertaining to social impacts against envisaged project outcomes in respect

of social development.

Analysis of data (both qualitative and quantitative) to identify significant trends requiring
corrective action assesses possible causes and helps identify solutions for the social

development aspects.

The Senior Social Development Specialist will work closely with the Project Director, and
with technical teams of the project, and other specialists to ensure social considerations

are integrated into all project activities and decisions.

Perform any other official task assigned by the Project Director
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04. Professional Competencies:

e Ability to work in both English and Sinhala languages and should be able to effectively

communicate with project stakeholders.
e Strong communication skills and good interpersonal relations.

e Ability to interact with multiple staff members in the relevant government agencies and

respond to and liaise with stakeholders.
e High level of computer literacy, including Word, Excel, email, and the Internet.

e Experience in mobilizing community-level people, officials, NGO, CBO and pressure groups
in the sub-project area, social survey research, loss of inventory surveys, and data

management is preferable.

05. Skills

e Proven work experience as social development specialist or in a similar role.
e Strong analytical and conceptual skills

e Must be a team player and able to work with and through others

e Ability to take direction and to focus on and follow through on priority activities and

assignments.
e Able to work effectively at all levels in an organization.
e Team player with excellent interpersonal skills.
e Excellent oral and written communication skills.
e Ability to work under pressure and work extra hours when required.

e Ability to work under pressure and work extra hours when required.
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06. Category C - Basic Qualifications and Experience Required

(1) or (2) below.
01. A Bachelor's Degree in the relevant field.

and

A Postgraduate Degree (Masters) Qualification in the relevant field/ An Associate
Membership or a similar professional qualification obtained from a recognized
professional body in the relevant field/ A membership of Professional Computing
Association and Certification related to Computing and Project Management (For IT
Specialist).

with

At least 08 years of experience in the relevant field at a managerial level.

02. Class | officer of a government All-Island Services or a similar status in the relevant
field.

and

A Postgraduate Degree (Masters) Qualification in the relevant field.

with

At least 02 years of experience in the Class | post or a similar status in the relevant field.

07. Travels to Project Areas

Require to travel project implementation areas when required

08. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Water Management Specialist — Category C

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project
(2025-2030) with a total investment of USS 103 million. The project has been designed to uplift
small- and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing
critical gaps along the value chain from farm to folk. Its primary objective is to enhance
productivity, competitiveness, and climate resilience in agri-food production within project areas,
thereby empowering rural communities, strengthening food security, and ensuring sustainable
growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and technologies,
and increased access to markets in targeted smallholder farming communities. Project
beneficiaries will include smallholder farmers, producer organizations, and agribusiness
entrepreneurs who will benefit from improved and modernized irrigation, drainage and flood
protection systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved market
access.

02. Job Summary

The water management specialist will work under the guidance of PD and will be responsible for
the detailed planning of various studies required for planning irrigation development and
agricultural water management interventions in the hot spot areas. He/she, and the Project
Engineers (Civil and Irrigation), will jointly review the designs of various interventions planned for
agricultural water management, including irrigation management.
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03. Duties and Responsibilities

He/She, together with the Project Engineers (Civil and lIrrigation), will support the project
management unit (PMU) in planning various studies required for planning water related

interventions in the project area

Closely work with the implementing agencies/stakeholders and provide instructions, guidance,

supervision on water management

He/ She will support the PMU in planning agricultural water management, including irrigation

management activities such as Command Area Development

He/She, together with the Project Engineers (Civil and Irrigation), will check the designs of

various interventions for agricultural water management, including irrigation management

He/ She will conceptualize studies for assessing the effectiveness of agricultural water
management interventions aimed at water saving and crop productivity improvement and will

undertake data collection required for the purpose.

Prepare reports on the physical impacts of various interventions on agricultural water

management, including irrigation management

Support the IRDCRP in planning the entire infrastructure related works, including overseeing
of the engineering surveys, review of the design and costing of various infrastructure proposed

under the project in the respective provinces

* He/she will check the designs of various components of the engineering infrastructure
planned under the IRDCR project for safety and cost effectiveness

* He/she will help in selection of contractors for execution of water management related
works, wherever necessary based on the set selection criteria

* He/ She will help in the planning and management water management related activities

* He/she will perform quality control and quality assurance of the infrastructure works based
on the design of various components through random inspection.

* Recommend effective methods of completing work as per the schedules.
* Coordinate with PMU team on finance and procurement

* Prepare and analyse the progress report vis a vis agricultural water management and
submitting to the PMU/PD.

* He/she will report to the Project Director.

*  Other duties as assigned by the Project director.
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04. Category C - Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01. A Bachelor's Degree in the relevant field.
and

Associate Membership/ A similar professional qualification obtained from a recognized
professional body in the relevant field.

with

At least 08 years of experience in the relevant field at a managerial level.

02. Corporate Membership/ similar professional qualification obtained from a recognized
professional body in the relevant field
with

At least 06 years of experience in the relevant field at a managerial level.

03. Class | officer of a government All-Island Services or a similar status in the relevant field.
and

Associate Membership/ A similar professional qualification obtained from a recognized
professional body in the relevant field.
with

At least 02 year of experience in the Class | post or a similar status in the relevant field.
05. Skills

e Conversant with the design and construction of infrastructures related with water
management

e Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

e Knowledge of engineering surveys, and design and construction of infrastructure.

e Specialized training or certificate in construction or civil/ structure World Bank funded projects
will be an advantage.

e Experience with the World Bank or similar projects is preferable.

e Experience working on development and management of projects

e Managerial, leadership and staff motivation.

e Financial management and administrative skills.
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e Data analysis and report writing.

e Be able to use the MS Office package (Word, Excel and Power Point)

e Problems Solving / Coordination Collaboration.

e Excellent communication and organization skills.

e Have the ability to take a strategic view of the results to be delivered and to conceptualize how
the IRDCR project can fit into the overall development objectives in the project area.

e Ability to work under pressure and work extra hours when required.

06. Travels to Project Areas

Require to travel project implementation areas when required

07. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Climate Smart Agriculture Specialist — Category C

Terms of Reference (TOR)

01.Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.

02.Job Summary

The Climate Smart Agriculture Specialist will be responsible for the planning and execution of
the climate smart agriculture related activities under the project. He /She has to closely work
with Natural Resource Management Centre and other Research centres of DOA. He/she will
help to review the designs and costing including setting up of demonstrations, and provide

supervision during their introduction in the farmers’ fields.
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03.Duties and Responsibilities

e Work with DPD -DOA to implement CSA practices

e Work with FPOs and PUCs to introduce CSA practices

e Develop a implementable plan for promoting CSA practices among farmers in the project
area.

e Link FPOS/PUCs with Government, Non-Government & Private Sector agencies to promote
CSA interventions.

e |dentify legal & institutional framework to address CSA issues & to introduce adaptive and
mitigation measures.

e Develop a set of strategies to enhance entrepreneurial capacities of farmers in
collaboration with the Business Development and Marketing Specialist.

e Organize training programmes for the farmers and field level officials on climate smart
agricultural practices including the subjects of Soil and Water Management in Cascade
areas.

e Conduct atraining need assessment of the farmers and field level officials on Climate Smart
Agriculture Practices and develop a curriculum to be taught in the trainings.

e Develop a operational manual and leaflets on Climate Smart Agriculture Practices, which
can be used in TOT and farmer trainings.

e Develop and support to implement a plan to establish agro- forestry in cascade areas

e Introduce an appreciation method to motivate farmers who adopt CSA practice

e Conceptualize studies and undertake data collection to assess the impact of climate smart
agricultural practices and technologies in the field.

e Prepare and analyse the progress reports on CSA practices and technologies in the field
and submit to the PMU.

e Facilitate to implement a disaster response sub-project for affected farmers in an event of
a disaster.

e Recommend effective methods of completing work as per the schedules.

e Coordinate with relevant stalk holders on finance and procurement

e Prepare and analyse the progress report vis a vis infrastructure works and submitting to
the PD/PMU

e He/she will report to the Project Director.

e Other duties as assigned by the Project Director.
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04.Skills

e Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

e Specialized training or certificate in construction or civil/ structure World Bank funded
projects will be an advantage.

e Experience with the World Bank or similar projects is preferable.

e Experience working on development and management of projects

e Managerial, leadership and staff motivation.

e Financial management and administrative skills.

e Data analysis and report writing.

e Be able to use the MS Office package (Word, Excel and Power Point)

e Problems Solving / Coordination Collaboration.

e Excellent communication and organization skills.

e Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project area.

e Ability to work under pressure and work extra hours when required.

05.Category C - Basic Qualifications and Experience Required

(1) or (2) below.
01. A Bachelor's Degree in the relevant field.
and

A Postgraduate Degree (Masters) Qualification in the relevant field/ An Associate
Membership or a similar professional qualification obtained from a recognized professional
body in the relevant field/ A membership of Professional Computing Association and

Certification related to Computing and Project Management (For IT Specialist).
with

At least 08 years of experience in the relevant field at a managerial level.
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02. Class I officer of a government All-Island Services or a similar status in the
relevant field.

and
A Postgraduate Degree (Masters) Qualification in the relevant field.
with

At least 02 years of experience in the Class | post or a similar status in the relevant field.

06.Travels to Project Areas

Require to travel project implementation areas when required

07.Duty Station

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

ICT/IEC Specialist — Category C

Terms of Reference (TOR)

01.Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.

02.Job Summary

The responsibility of the IEC/ ICT Specialist is twofold. One is he has to take the full
responsibility of designing the overall Information, Education and Communication campaign
for the project and implement it with the PMU at the national level and at the provincial,
district, divisional and community level to make stakeholders including political and
administrative authorities aware of the Project concept and procedure. The next one is to
design and implement a ICT framework for the project collaboration with the M&E Specialist.
S/he will take the responsibility of sharing information with the stakeholder agencies and the

beneficiaries as well. He/she will assess the need for information, and fill the information as
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well as the communication gaps to implement the project with full participation of the all

stakeholders.

03.Duties and Responsibilities

As per the project requirement priority will be given for the Information Communication

Technology (ICT) position.

Information Communication Technology (ICT)

e Continue to engage and operation and maintenance of MIS and ICT systems designed and
implemented by the projects

e Develop a set of strategies to empower farmers in the project area by providing better
access to improved agricultural technologies, effective production strategies, markets,
banking and financial services.

e Develop a plan to make positive attitudes among farmers to use ICT by training
programmes through Farmer Business School.

e Encourage the use of ICT tools in farmer communities, by some measures such as: ICT
development of infrastructure, training and ICT tools use towards small holder farmers for
setting market information.

e Introduce an information Kiosk in each of the ASC enabling farmers to obtain vital
agricultural related information such as seasonal variabilities in whether patterns,
deterioration in soil conditions, sporadic climate events such as drought, floods and pest
and disease outbreaks etc. to take timely decisions.

e Organise training programmes for farmers to make use of ICT to meet their agricultural
information needs to achieve agricultural productivity.

e Develop a farmer’s crop database at ASC wise including type of crops, size of cultivating
areas, period of cultivating, time of harvesting and yield with the support of Agriculture
Extension Specialists both in PMU and the DPD offices and with the Climate Smart
Agriculture Officials.

e Introduce a user-friendly app to young farmers and young members of the farmer families
with support of the ICT section of the MoA and the Agri-Business and Market Development
Specialist to access to timely information allowing them to sell their products at higher
prices.

e Facilitate to develop and maintain a web site for the IRDCRP, which is accessible to all
stakeholders.

e Coordinate and monitor communications between target recipients and project staff.
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He/she will report to the Project Director.

Other duties as assigned by the Project Director.

Information, Education and Communication (IEC)

Continue operation and maintains of Media for the project activities through U-tube and
social media work to introduce and give wide publicity to IRDCRP

Design an overall strategy for the IEC campaign with appropriate methods suit to national,
provincial, district, divisional and community levels.

Assess |EC needs of the project and design and develop appropriate |[EC materials such as
audio-visual, educational (posters, leaflets and pamphlets etc. in local languages to be used
in the campaign.

Make a comprehensive plan to implement the IEC campaign throughout the project period
commencing from designing stage of the project.

Publish a quarterly news bulleting to disseminate knowledge of the project.

* Maintain a good rapport with both electronic and print media institutions to obtain
their support to implement the IEC campaign.

* Ensure that all stakeholders are well aware of the project policies and procedures and
participate in the project design, implementation and monitoring process effectively.

* Act as the key responsible person for providing all information of project to
stakeholders and other outside parties.

* Qrganise lessons learned fora both at national and provincial level appropriately once
in a year to share both positive and negative lessons with stakeholders.

*  Monitor and evaluate IEC/ICT activities and suggest necessary changes if required for
modification.

Skills for the post

Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

Specialized training or certificate in construction or civil/ structure World Bank funded
projects will be an advantage.

Experience with the World Bank or similar projects is preferable.

Experience working on development and management of projects

Managerial, leadership and staff motivation.

Financial management and administrative skills.
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Data analysis and report writing.

Be able to use the MS Office package (Word, Excel and Power Point)

Problems Solving / Coordination Collaboration.

Excellent communication and organization skills.

Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project area.

Ability to work under pressure and work extra hours when required.

04.Category C - Basic Qualifications and Experience Required

(1) or (2) below.

01. A Bachelor's Degree in the relevant field.

and

A Postgraduate Degree (Masters) Qualification in the relevant field/ An Associate
Membership or a similar professional qualification obtained from a recognized
professional body in the relevant field/ A membership of Professional Computing
Association and Certification related to Computing and Project Management (For IT
Specialist).

with

At least 08 years of experience in the relevant field at a managerial level.

02. Class | officer of a government All-Island Services or a similar status in the relevant field.

and
A Postgraduate Degree (Masters) Qualification in the relevant field.
with

At least 02 years of experience in the Class | post or a similar status in the relevant field.

05.Travels to Project Areas

Require to travel project implementation areas when required

06.Duty Station

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Value Chain Development Specialist — Category C

Terms of Reference (TOR)

01.Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.
02.Job Profile

The Value Chain Development Specialist (VCDS) will be responsible for developing and
implementation of Value Chains of all sectors covered by the project under components 1 and

ensure smooth Implementation of Value Chain Development Projects (VCDPs).

03.Duties and Responsibilities

e Investigate existing Value Chains of Producer Organizations (POs) of local and foreign-
funded projects and identify strong value chains and poor value chains and reasons for
success and failures

e Provide leadership to develop and implementation of the value chain under the
components 1 of the project and make sure to reach the objective of the project
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Develop value chain strategies and work to link existing value chains of POs/PUCs to new
markets to assist in submitting business plans of EQls and implement value chains.

Assist POs / PUCs develop new value chain strategies to submit business plans of EQOls and
implement value chains.

Guide the project team, stakeholders and Implementation Support Firm (ISF) in
developing value chains and ensure smooth Implementation of VCDPs

Provide technical support to stakeholders including project team on areas of VCD such as;
Agriculture, Livestock, Plantation, Aquaculture ect.

Provide support to establish functional partnership with stakeholders, private sector,
finance institutions and value chain actors

Contribute to develop annual work plans of the project in relation to VC

Develop mechanism to link micro-entrepreneurs with input suppliers, and establishing
market linkages

Develop collaboration with private sector to provide embedded technical services,
especially to improve product quality, packaging, and branding

Support value chain development by facilitating the

* identification and development of new market opportunities
* upgrading of value chains

*  building of market linkages

* support to producers to meet market requirements

* strengthening of service markets

*  policy/enabling environment improvements.

Documenting success stories, best practices, innovative models emerging out of project
value chain interventions and disseminating them at various forums as relevant.

Training and capacity building of staff of relevant implementing agencies in value chain
development and management

Any other duties assigned by the project director

04.Skills

Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

Specialized training or a certificate in World Bank funded projects will be an advantage
and eexperience with the World Bank or similar projects is preferable.

Experience working on development and management of similar nature projects

Managerial, leadership and staff motivation.
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Financial management and administrative skills.

Data analysis and report writing.

Be able to use the MS Office package (Word, Excel and PowerPoint)
Problem Solving / Coordination Collaboration.

Excellent communication and organization skills.

Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project area.

Ability to work under pressure and work extra hours when required.

05.Category C - Basic Qualifications and Experience Required

(1) or (2) below.

01. A Bachelor's Degree in the relevant field.

and

A Postgraduate Degree (Masters) Qualification in the relevant field/ An Associate
Membership or a similar professional qualification obtained from a recognized
professional body in the relevant field/ A membership of Professional Computing
Association and Certification related to Computing and Project Management (For IT
Specialist).

with
At least 08 years of experience in the relevant field at a managerial level.

02. Class I officer of a government All-Island Services or a similar status in the
relevant field.

and
A Postgraduate Degree (Masters) Qualification in the relevant field.
with

At least 02 years of experience in the Class | post or a similar status in the relevant field.

06.Travels to Project Areas

Require to travel project implementation areas when required

07.Duty Station

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Agri Business Specialist — Category C

Terms of Reference (TOR)

01.Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.

02.Scope of work

Working closely with the project team to develop rural financial service strategy. The
incumbent will familiarize themselves with IRDCRP’s investments in agribusiness, production
and other elements of the value chain, including any water management approaches, which
are expected to be market driven (water user groups/producer groups) etc. He/She will
understand the cash flows of these businesses, and the financial service needs of the targeted
groups (clients) who will be operating these businesses, and in conjunction with senior PMU

staff and an external consultant/Institutional Support Firm (ISF).
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Need to do the diagnostic study/review to outreach, liquidity, availability and structure and

requirements of finance products (particularly credit) and lead to potentially working

partnerships with the financial institutions. A review of the objectives of the IRDCRP project in

terms of accessto finance, and the role of any matching grants in catalyzing access to finance

to achieve these objectives with the project team. Generation of a series of recommended

activities towards achieving the objectives, including partnerships, technical assistance

requirements, capacity building (for clients and financial institutions) product development,

IRDCRP project processes and guidelines, among other elements to ensure achievement of

project interventions and integration with the annual workplan and budget.

03.Duties and Responsibilities

Investigate and analyse existing business plans of Producer Organizations (Pos) of local
and foreign funded projects and identify and recommend for further action with the
relevant stakeholders.

Need to prepare a status report for eligible POs to apply EOIs by studying Business plans,
training provided, business undertaken, business planned, market linkages, account
keeping, existing products, impediment factors that hinders the furtherance of business
activities and ways to overcome them.

should identify strategies to facilitate the business operation of POs with intended growth
of the business

Support to develop Business plans of all sectors covered by the project under component
1 and ensure smooth Implementation of Business plans

Assist the project in preparing the detailed business plans for selected POs/PUCs

Develop marketing strategies ad business plans to link existing value chains of POs/PUCs
to new markets to assist submit business plans of EQOls and implement business plans

Assist POs / PUCs develop new business strategies to submit business plans of EOls and
implement business plans

Work cordially with the all officers of the Project Management Unit (PMU), team of ISF
and any other stakeholders to ensure that there would be sustainable Producer
Organizations with strong sustainable business activities before end of the project period.

Develop business plans related to the most potential major high value crops/animal
production/aquaculture/plantation and spice crops (mainly targeting fresh exports,
export-oriented value additions and local super market chains)

Facilitate all selected POs to follow on-line training on Farmer Business School
Find exporters/buyers to ensure continuous transaction of Business plans of POs

Guide and working closely with ISF to Prepare Business Plans for POs, and support for
implementation of business plan
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e  Coordinate with all stakeholders; include POs, Financial Institutions, Provincial Director of
Agriculture, Mahaweli Authority, Department of Agriculture, National Enterprise
Development Authority, and MOALLI

04. Skills

e  Excellent working knowledge of English, both verbal and written; Fluency both writtenand
verbal in Sinhalese/Tamil

e Specialized training or certificate in construction or civil/ structure World Bank funded
projects will be an advantage.

e  Experience with the World Bank or similar projects is preferable.

e  Experience working on development and management of projects

e  Managerial, leadership and staff motivation.

e  Financial management and administrative skills.

e  Data analysis and report writing.

e Be able to use the MS Office package (Word, Excel and Power Point)
e  Problems Solving / Coordination Collaboration.

e  Excellent communication and organization skills.

e  Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project area.

e  Ability to work under pressure and work extra hours when required.

05.Category C - Basic Qualifications and Experience Required

(1) or (2) below.

01. A Bachelor's Degree in the relevant field.

and

A Postgraduate Degree (Masters) Qualification in the relevant field/ An Associate
Membership or a similar professional qualification obtained from a recognized
professional body in the relevant field/ A membership of Professional Computing
Association and Certification related to Computing and Project Management (For IT
Specialist).

with

At least 08 years of experience in the relevant field at a managerial level.
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02. Class I officer of a government All-Island Services or a similar status in the
relevant field.

and
A Postgraduate Degree (Masters) Qualification in the relevant field.
with

At least 02 years of experience in the Class | post or a similar status in the relevant field.

06.Travels to Project Areas

Require to travel project implementation areas when required

07.Duty Station

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Internal Auditor — Category D 1

Terms of Reference (TOR)

01.Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project (2025—
2030) with a total investment of USS 103 million. The project has been designed to uplift small-
and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing critical
gaps along the value chain from farm to folk. Its primary objective is to enhance productivity,
competitiveness, and climate resilience in agri-food production within project areas, thereby
empowering rural communities, strengthening food security, and ensuring sustainable growth for
the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and technologies,
and increased access to markets in targeted smallholder farming communities. Project
beneficiaries will include smallholder farmers, producer organizations, and agribusiness
entrepreneurs who will benefit from improved and modernized irrigation, drainage and flood
protection systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved market
access.

02. Duties and Responsibilities

e Prepare risk based Annual Internal Audit Plan according to the activities of the project
e Execute the approved Internal Audit Plan with the Internal Audit Programs by performing
the following tasks in accordance with its overall strategy

a) Evaluating the adequacy and effectiveness of internal controls encompassing the
organization's objectives, goals and governance, operation and information system
including
*  Reliability and integrity of financial & operational information
*  Effectiveness & efficiency of operation
*  Safeguarding of assets
* Compliance with laws, rules, regulation guidelines and contracts
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b)

* Preventing as well as detecting waste, idle capacity and extravagancies

Reviewing the accuracy, reliability and integrity of record keeping and reporting in manual
or computerized information system

Reviewing fund Accounts and other accounting statement to ensure that accurate
accounts are prepared according to the required guidelines issued by the Ministry of
Agriculture, General Treasury, World Bank’s and European Union’s guidelines, Internal and
General Auditors, any other relevant authority

Reviewing operations & programs to ascertain the extent to which results are consistent
with established objectives to determine whether operations and programs are being
implemented or performed as intended

Ensuring that government physical assets are appropriately recorded and are kept under
safe custody

Investigating of irregularities identified or reported and reporting on cases leading to
wastage of resources or cases general misuse or misappropriation of financial resources
and government property

Advice project director, deputy project director, Finance Specialist, and the Procurement
Specialist in improving efficiencies of processes while directing to achieve objectives of the
IRDCRP

Special attention is to be given to ensure total procurement process of the IRDCRP is
carried out with due diligence, following Value for Money (VFM) concept, and within the
applicable rules and regulations

Carrying out spot checks on areas such as projects, receipts collection point, supply and
delivery sites to ensure compliance with procedures and regulation

Examine ERP system with respect to Financial Management, Inventory Management,
vehicle management to ensure that all daily transactions are appropriately recorded
Inspect vehicles of the PMU regularly and the vehicles of the PPMUs periodically to ensure
no irregularities have been taken place and all these vehicles are maintained in good
condition

Advice the administration of the IRDCRP in improving systems and processes in managing
official vehicles

e Report the performance/ progress of achievements of objectives, weaknesses of internal
control system and detect frauds get errors with recommendations to the Project Director

e Any other duties assigned by the Project Director.

03. Skills

e Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

e Experience working on finance management of projects with the World Bank or similar
projects is preferable.
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e Financial management, administrative skills Managerial, leadership and staff motivation.
e Data analysis and report writing.

e Be able to use the MS Office package (Word, Excel and Power Point)

e Problems Solving / Coordination Collaboration.

e Excellent communication and organization skills.

e Ability to work under pressure and work extra hours when required.

04.Category D 1 - Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01. A Bachelor's Degree qualification recognized by the University Grant Commission as an
equivalent qualification to a degree in the relevant field.

and

Passed the Licentiate I/ Intermediate Examination/ Certificate Il in Accounting and
Business/ Business Level Examination/ Corporate Level Examination or a higher
examination of the Institute of Charted Accounts or similar professional qualification from
a recognized professional body in the field.

with
At least 06 years of post-qualifying experience in the relevant field.
02. An Associate Membership/ A similar professional qualification obtained from a recognized
professional body in the relevant field.
With
At least 03 years of experience in the relevant field.

03. Class II/1ll or above officer of a government All-Island Services or a similar status in the
relevant filed.

with

At least 06 year of experience in the Class II/Ill post or a similar status in the relevant field.
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05.Travels to Project Areas

Require to travel project implementation areas when required

06.Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Senior Technical Officer (Civil) — Category E

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025—-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.

02. Duties and Responsibilities

e Supervise and monitor civil work construction undertaken by DAD, ID, PDOI, MASL and DOA
with Senior Project Engineer (Civil)

e Attend Progress review meetings and site meetings

e Study technical and contractual matters in the bidding documents, Specifications and
Drawings.

e Supervise construction work, monitor Quality and safety at the work sites

e Report day-to-day construction activities, issues, and upcoming construction plan in site
inspection reports.

o Coordinate with Engineer's Technical staff, Residents, GSS, and other local organizations to
ensure smooth operation of construction activities.

e Attend Grievance Committee meetings as necessary, Inspection of technical matters
related to grievances and assist the committee to resolve issues.
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e Check Interim Payment Certificates (IPCs) with the actual work done at the site and make
recommendations for payment.

e Coordinate with other government organizations to expedite the works related to them.

e Plan and carry out initial preparatory works of upcoming construction works.

e Conduct baseline surveys.

e Inspect site locations and identify suitable places for disposal and to borrow areas and
obtain necessary consents from the owners.

e Support Surveys of Social and safeguard activities

e Any task assigned by PD/PMU

03. Skills

e Good knowledge of the institutional, technical, and commercial aspects of engineering
specifically documentation related to works

e Working experience in Civil engineering related activities

e Excellency writing in English is must;

e Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word, Excel
and PowerPoint;

e Ability to handle multiple tasks simultaneously, set priorities, and work independently, or
under minimum supervision;

e A commitment to achieve the targets and objectives of the organization;

e Knowledge of experience with  other international development organizations'
procurement procedures would be an added advantage;

e Experience working in the projects with the World Bank or similar projects is preferable.

e Financial management, administrative skills Managerial, leadership and staff motivation.

e Data analysis and report writing.

e Excellent communication and organization skills.

e Ability to work under pressure and work extra hours when required.

04. Category E - Basic Qualifications and Experience Required

(1) or (2) or (3) below.
01. A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an
equivalent qualification to a degree in the relevant field.
or

A certificate of proficiency not below than the National Vocational Qualification Level
7 issued by a Technical/ Vocational Training Institute accepted by Tertiary and
Vocational Education Commission, relevant to the technical field of the post.

and

At least 03 years of experience in the required area of specialization.
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02.

03.

A certificate of proficiency not below than the National Vocational Qualification Level 6 issued
by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational Education
Commission, relevant to the technical field of the post.

and

At least 06 years of experience in the required area of specialization.

A certificate of proficiency not below thanthe National Vocational Qualification Level 5 issued
by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational Education
Commission, relevant to the technical field of the post.

and

At least 09 years of experience in the required area of specialization.
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05. Travels to Project Areas

Require to travel project implementation areas when required

06. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Senior Technical Officer (Irrigation) - Category E

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025—-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.
02. Job Profile

Supervise construction activities and report day-to-day issues to the Senior Project Engineer
(Irrigation) under the PMU. Monitor and ensure the quality of work and safety at the work
sites. Plan the initial preparatory work for upcoming construction activities. Ensure that
construction works are done as planned with the expected quality and safety at the sites.

Recommend an interim payment after checking and ascertaining the work completed.

03. Duties and Responsibilities

e Supervise construction undertaken by DAD, ID, PDOI, MASL and DOA with Senior Project
Engineer (Irrigation) at PMU

e Supervise installation of modern off-farm and on-farm irrigation
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e Attend Progress review meetings and site meetings

e Study technical and contractual matters in the bidding documents, Specifications and
Drawings.

e Supervise construction work, monitor Quality and safety at the work sites

. Report day-to-day construction activities, issues, and upcoming construction plans in site
inspection reports.

e Coordinate with Engineer's Technical staff, Residents, GSS, and other local organizations
to ensure smooth operation of construction activities.

e Attend Grievance Committee meetings as necessary, Inspection of technical matters
related to grievances, and assist the committee in resolving issues.

e Check Interim Payment Certificates (IPCs) with the actual work done at the site and make
recommendations for payment.

e Coordinate with other government organizations to expedite the work related to them.
e Plan and carry out initial preparatory works of the upcoming construction works.
e Conduct baseline surveys.

e Inspect site locations and identify suitable places for disposal and to borrow areas and
obtain necessary consents from the owners.

e Support Surveys of Social and safeguard activities

e Any task assigned by PD/PMU

04. Skills

e Conversant with the design and construction of irrigation infrastructures

e Excellent working knowledge of English, both verbal and written; Fluency, both written
and verbal in English and Sinhalese/Tamil

e Knowledge of engineering surveys, and design and construction of infrastructure.

e  Specialized training or a certificate in construction or civil/structural World Bank-funded
projects will be an advantage.

e Experience with the World Bank or similar projects is preferable.

e  Experience working on the development and management of projects
e Managerial, leadership and staff motivation.

e Financial management and administrative skills.

e Data analysis and report writing.

e  Be able to use the MS Office package (Word, Excel and PowerPoint)

o Problem Solving / Coordination Collaboration.

e Excellent communication and organization skills.
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e  Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project area.

e Ability to work under pressure and work extra hours when required.

05. Category E - Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01.

02.

03.

A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an
equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level
7 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.
and

At least 03 years of experience in the required area of specialization.
A certificate of proficiency not below thanthe National Vocational Qualification Level 6 issued
by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational Education

Commission, relevant to the technical field of the post.

and

At least 06 years of experience in the required area of specialization.

A certificate of proficiency not below thanthe National Vocational Qualification Level 5 issued
by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational Education
Commission, relevant to the technical field of the post.

and

At least 09 years of experience in the required area of specialization.

06. Travels to Project Areas

Require to travel project implementation areas when required

07. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)
Project Officer (Youth & Women) - Category F
Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project
(2025-2030) with a total investment of USS 103 million. The project has been designed to uplift
small- and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing
critical gaps along the value chain from farm to folk. Its primary objective is to enhance productivity,
competitiveness, and climate resilience in agri-food production within project areas, thereby
empowering rural communities, strengthening food security, and ensuring sustainable growth for

the nation.

The project objective is to improve climate resilience of farmer families and productivity of irrigated
agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be achieved
through increased adaptation of climate-resilient agricultural practices and technologies, and
increased access to markets in targeted smallholder farming communities. Project beneficiaries
will include smallholder farmers, producer organizations, and agribusiness entrepreneurs who will
benefit from improved and modernized irrigation, drainage and flood protection systems; adoption
and dissemination of advanced CSAtechnologies on high efficiency irrigated agriculture techniques
and practices; agriculture diversification; and improved market access.

02. Duties and responsibilities

e  Facilitate the active participation of youth and women in project activities through awareness
programs, meetings, and training sessions.

e Organize and conduct training, workshops, and skill development programs to enhance
capacity building of youth and women.

e Ensure gender equality is integrated into all project activities, policies, and decision-making
processes.

e  Coordinate with local government authorities, NGOs, community-based organizations, and
other stakeholders to strengthen youth and women-focused initiatives.

e Track the progress of youth and women-related project interventions, collect data, and
prepare periodic reports for submission to the project management team and World Bank.
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e  Promote awareness of social safeguard policies, including gender-based violence prevention,
and ensure compliance with World Bank safeguard guidelines.

e  Support the implementation of income-generating activities and entrepreneurship programs
targeting vulnerable youth and women.

e Address social issues, promote social inclusion, and resolve conflicts that may arise among
community groups related to project activities.

e Maintain accurate records of project activities, including training attendance, beneficiary
data, and success stories, and submit timely reports to the Project Director.

e Develop strategies toensure the long-term sustainability of youth and women empowerment
initiatives beyond the project period.

e Perform any other official task assigned by the Senior Social Development Specialist

e  Any other task assigned by the Project Director.

03. Skills/Professional Competencies:

e Project Management - Ability to plan, implement, and monitor youth and women-focused
activities.

e Community Engagement - Strong skills in mobilizing and empowering youth and women
groups.

e Gender Mainstreaming -Knowledge of integrating gender perspectives into project design
and execution.

e Data & Reporting- Competence in data collection, analysis, and preparing progress reports.
e Stakeholder Coordination -Ability to collaborate with government agencies, NGOs,

e Good knowledge of the institutional, technical, and commercial aspects, specifically
documentation related to task

e  Excellency writing in English is must;

e Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word, Excel
and PowerPoint;

e  Ability to handle multiple tasks simultaneously, set priorities, and work independently, or
under minimum supervision;

e A commitment to achieve the targets and objectives of the organization;

e Knowledge of experience with other international development organizations'
procurement procedures would be an added advantage;

e  Experience working in the projects with the World Bank or similar projects is preferable.
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e  Financial management, administrative skills Managerial, leadership and staff motivation.

e  Data analysis and report writing.

e  Excellent communication and organization skills.

e  Ability to work under pressure and work extra hours when required.

04. Category F- Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01.

02.

03.

A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an
equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and

At least 02 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and

At least 05 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and

At least 08 years of experience in the required area of specialization.
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05. Travels to Project Areas

Require to travel project implementation areas when required

06. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Project Officer-Institutional Development and Capacity Building - Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project (2025—
2030) with a total investment of USS 103 million. The project has been designed to uplift small-
and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing critical
gaps along the value chain from farm to folk. Its primary objective is to enhance productivity,
competitiveness, and climate resilience in agri-food production within project areas, thereby
empowering rural communities, strengthening food security, and ensuring sustainable growth for
the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and technologies,
and increased access to markets in targeted smallholder farming communities. Project
beneficiaries will include smallholder farmers, producer organizations, and agribusiness
entrepreneurs who will benefit from improved and modernized irrigation, drainage and flood
protection systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved market
access.

02.Job Summary

The Project Officer- Institutional Development will be responsible for initiating processes at the
field level for bringing out governance reforms and institutional development at the local level for
improved irrigation management and agricultural development. He/ She will be on a regular basis
identifying the bottlenecks in institutional development at the field level, and providing feedback
to the DPD and PD.
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03.

04.

Key Responsibilities

e Responsible for promoting community-based institutions at the local level for tank
rehabilitation and management

e Will be responsible for promoting appropriate institutions for agricultural produce
marketing and value chain development

e Will be interacting with the members of the local community to understand the
institutional issues and governance challenges related to irrigation management and
agrarian development

o Will participate in the mid-term reviews of the progress achieved by the DPD in developing
community level institutions

e Will conduct exposure trips for farmer organizations and officials of lower level project
management units to orient them on development of farmer organizations

e Will be responsible for bringing out the legal and policy constraints to governance reforms
and institutional development

Skills/Professional Competencies:

Project Management - Ability to plan, implement, and monitor focused activities.
Community Engagement - Strong skills in mobilizing and empowering

Data & Reporting- Competence in data collection, analysis, and preparing progress reports.
Stakeholder Coordination -Ability to collaborate with government agencies

He/she should have thorough knowledge of community organizations and the processes
involved.

Good knowledge of crafting and functioning of local democratic institutions in natural
resources, especially water

Good knowledge of the institutional, technical, and commercial aspects, specifically
documentation related to task

Excellency writing in English is must;

Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word, Excel and
PowerPoint;

Ability to handle multiple tasks simultaneously, set priorities, and work independently, or
under minimum supervision;

A commitment to achieve the targets and objectives of the organization;

Knowledge of experience with  other international development organizations'
procurement procedures would be an added advantage;

Experience working in the projects with the World Bank or similar projects is preferable.
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e Financial management, administrative skills Managerial, leadership and staff motivation.

e Data analysis and report writing.

e Excellent communication and organization skills.

e Ability to work under pressure and work extra hours when required.

05. Category F - Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01.

02.

03.

A Bachelor's Degree/ A qualification recognized by the U niversity Grants Commission as an
equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 02 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 05 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and

At least 08 years of experience in the required area of specialization.
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06. Travels to Project Areas

Require to travel project implementation areas when required

07. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Project Officer (Climate Smart Agriculture) - Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP)is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project (2025—
2030) with a total investment of USS 103 million. The project has been designed to uplift small-
and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing critical
gaps along the value chain from farm to folk. Its primary objective is to enhance productivity,
competitiveness, and climate resilience in agri-food production within project areas, thereby
empowering rural communities, strengthening food security, and ensuring sustainable growth for

the nation.

The project objective is to improve climate resilience of farmer families and productivity of irrigated
agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be achieved
through increased adaptation of climate-resilient agricultural practices and technologies, and
increased access to markets in targeted smallholder farming communities. Project beneficiaries
will include smallholder farmers, producer organizations, and agribusiness entrepreneurs who will
benefit from improved and modernized irrigation, drainage and flood protection systems; adoption
and dissemination of advanced CSAtechnologies on high efficiency irrigated agriculture techniques

and practices; agriculture diversification; and improved market access.

02. Job Summary

The Programme Officer-Climate Smart Agriculture will work under the guidance of the Project
Director and will be responsible for the planning and execution of the climate smart agriculture
related activities under the project. He/she will help to review the designs and costing of various
CSA practices and technologies and also assist to plan the extension activities for their promotion
including setting up of demonstrations, and provide supervision during their introduction in the

farmers’ fields.
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03. Duties and Responsibilities

e Develop aimplementable plan for promoting CSA practices among farmers in the project area.

e Link farmer organisations with Government, Non-Government & Private Sector agencies to
promote CSA interventions.

e |dentify legal & institutional framework to address CSA issues & to introduce adaptive and
mitigation measures.

e Promote the concept of Climate Smart Village with stakeholder participation.

e Facilitate to establish and promote climate smart Farm Business School (FBS) in each of the
Agrarian Service Area in collaboration with the Agriculture Extension Specialist.

e Develop a set of strategies to enhance entrepreneurial capacities of farmers in collaboration
with the Agri-Business and Market Development Specialist.

e QOrganize training programmes for the farmers and field level officials on climate smart
agricultural practices including the subjects of Soil and Water Management in hotspot areas.

e Develop a field manual on Climate Smart Agriculture Practices, which can be used in trainings
conducted at the Climate Smart Farmer Business School.

e Conduct a training need assessment of the farmers and field level officials on Climate Smart
Agriculture Practices and support to develop a curriculum to be taught in the FBS.

e Establish an effective system in each of the Agrarian Service Centre in collaboration with
relevant agencies to disseminate climate information, forecasting and results of researches &
development to the farmers through existing network of extension and agrarian officials and t
farmer organisations.

e Develop and support to implement a plan to establish and conserve the catchment areas
especially including the Kattakaduwa and Gasgommana.

e Facilitate to prepare an actionable land use policy for the farmers in hotspot areas.

e Make entire community of selected hotspot areas aware on CSA activities through climate
workshops, climate group meetings, media programs & media campaigns.

e Introduce an appreciation method to motivate farmers who adopt CSA practice

e Conceptualize studies and undertake data collection to assess the impact of climate smart
agricultural practices and technologies in the field.

e Prepare and analyse the progress reports on CSA practices and technologies in the field and
submit to the PMU.

e Facilitate to implement a disaster response sub-project for affected farmers in an event of a

disaster.
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04. Skills

e Conversant with the design and construction of hydraulic structures such as embankments,
spillways, sluices and channels

e Conversant with irrigation management and command area development

e Conversant with climate smart agriculture practices.

e Working with farmer communities using participatory approaches

e Ability to liaise with all stakeholder agencies to obtain their services to implement the project
effectively.

e Ability to analyse data and prepare reports

e Excellent working knowledge of English, both verbal and written; Fluency both written and
verbal in Sinhalese/Tamil

e Knowledge of World Bank rules and regulations will be an asset.

e Ability to work under pressure and work extra hours when required.

05. Category F- Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01. A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an
equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.
and
At least 02 years of experience in the required area of specialization.

02. A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.
and

At least 05 years of experience in the required area of specialization.
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03. A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and

At least 08 years of experience in the required area of specialization.

06. Travels to Project Areas

Require to travel project implementation areas when required

07. Working Location

PMU at Colombo/Battaramulla
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Project Officer (Rural Finance Management) - Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project (2025—
2030) with a total investment of USS 103 million. The project has been designed to uplift small-
and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing critical
gaps along the value chain from farm to folk. Its primary objective is to enhance productivity,
competitiveness, and climate resilience in agri-food production within project areas, thereby
empowering rural communities, strengthening food security, and ensuring sustainable growth for
the nation.

The project objective is to improve climate resilience of farmer families and productivity of irrigated
agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be achieved
through increased adaptation of climate-resilient agricultural practices and technologies, and
increased access to markets in targeted smallholder farming communities. Project beneficiaries
will include smallholder farmers, producer organizations, and agribusiness entrepreneurs who will
benefit from improved and modernized irrigation, drainage and flood protection systems; adoption
and dissemination of advanced CSAtechnologies on high efficiency irrigated agriculture techniques
and practices; agriculture diversification; and improved market access.

02. Scope of work:

Assist to development of IRDCRP’s rural financial service strategy to the Rural Finance management
Specialist (RFMS). Working closely with the agribusiness specialist and other relevant staff at PMU
and Implementation Support Firm (ISF). The incumbent will familiarize themselves with IRDCRP’s
investments in agribusiness, production and other elements of the value chain, including any water
management approaches, which are expected to be market driven (water user groups) etc. He/She
will understand the cash flows of these businesses, and the financial service needs of the
population (clients) who will be operating these businesses. IT will pay special attention to
elements which restrict project client’s access to traditional financial products, inclusive of the
status of financial literacy.
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Closely work with the RFMS, on the assessment of the demand for financial services, will assess
the supply of financial services which will include the agrarian banks, but not exclusively. From this
information and in conjunction with senior PMU staff and an external consultant resource, will
develop a rural finance strategy for the project. The strategy should include: Initial scoping and
diagnostic of potential financial service partners including agrarian banks but not exclusively. This
diagnostic will review outreach, liquidity, availability and structure and requirements of finance
products (particularly credit) and lead to potentially working partnerships with the financial
institutions.

Provide support to generate of a series of recommended activities towards achieving the
objectives, including partnerships, technical assistance requirements, capacity building (for clients
and financial institutions) product development, IRDCRP project processes and guidelines, among
other elements to ensure achievement of project interventions and integration with the annual
workplan and budget.

The strategy will also include an assessment and recommendations on how matching grants may
be administered and by whom, in order to catalyze lending and financial inclusions by the financial
institution partners.

Assist to prepare rural finance strategy and will be developed and approved by the PMU and
reviewed by an WB Supervision mission for integration into future workplans and budgets.

The rural finance strategy will be expected to identify capacity building needs of the project’s
clients, as well as that of the partner financial institutions vis a vis the project’s rural finance
objective. The incumbent, will identify the support required to deliver this capacity building and
technical assistance and may therefore include but not be limited to (subject to the rural strategy
finding/activities):

Work with financial institutions in accordance to their needs and diagnostic to develop appropriate
financial products (primarily credit) that may or may not utilize the matching grants as a tool. This
may include technical assistance, development of product pilots and establishment of links with
other project activities etc. These products should attempt to address the needs of the market,
and the barriers which potential borrowers have encountered to date.

e Assist to train project staff on re financing model of IRDCRP, stakeholders and beneficiaries

e Assist to prepare set criteria to assess the performance of partner financial institutions,
including quarterly reporting formats and coordinate the performance assessment in order to
assess the capacity of the bank and their staff;
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Work with the partner financial institutions to develop, design and layout of all financial
institution staff/product training materials related to designed products, and any related
policies and procedures.

If assessed, work with financial institutions to develop financial literacy activities inclusive of
training materials. In the event of several partners Fls who are agrarian banks, this literacy may
take advantage of standardization of materials and approaches. + Participate in organizing
workshop(s) related to the business symposia, agro-enterprise development forums etc
Facilitate linkages between financial institutions and project clients, including partner financial
institutions in farmer field school days, market days etc.

Where there is an opportunity, consider the development of value chain financial products
between financial institutions, and any lead or anchor firms involved in the project.

Closely work with the Implementation Support Firm (ISF) under PMU, PUCs, Producer
Organizations, Producer Groups established/formed by various agencies/institutions

® Any other duties assigned by the Project Director

03. Skills

e Excellent oral and written skills; excellent drafting, formulation, reporting skills. Solid overall
computer literacy, including proficiency in various MS Office (Excel, Word, etc.) and
email/internet;

e Excellent interpersonal skills; culturally and socially sensitive; ability to work inclusively and
collaboratively with a range of partners, including grassroots community members, and youth
organizations, and authorities at different levels; familiarity with tools and approaches of
communications for development;

*  Fluency in Sinhala and English. Ability to communicate with Tamil will be distinct advantage

*  Excellent oral and written skills; excellent drafting, formulation, reporting skills;

*  Ability to work and adapt professionally and effectively in a challenging environment;

* Self-motivated, ability to work with minimum supervision; ability to work with tight
deadlines

04. Category F- Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01. A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an
equivalent qualification to a degree in the relevant field.
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or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 02 years of experience in the required area of specialization.

02. A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 05 years of experience in the required area of specialization.

03. A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 08 years of experience in the required area of specialization.

05. Travels to Project Areas

Require to travel project implementation areas when required

06. Working Location/Duty station

PMU at Colombo/Battaramulla
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The Integrated Ruban Development and Climate Resilience Project (IRDCRP)
Terms of Reference (TOR)

Project Officer (Water Management) — Category - F - PMU

Introduction to the project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025-2030) with a total investment of US$ 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries, and
plantation for addressing critical gaps along the value chain from farm to folk. Its primary objective
is to enhance productivity, competitiveness, and climate resilience in agri-food production within
project areas, thereby empowering rural communities, strengthening food security, and ensuring
sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilientagricultural practices and technologies,
and increased access to markets in targeted smallholder farming communities. Project
beneficiaries will include smallholder farmers, producer organizations, and agribusiness
entrepreneurs who will benefit from improved and modernized irrigation, drainage and flood
protection systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved market
access.

Job Summary

The Project Officer (Water Management) will work under the guidance of Water Management
Specialist (WMS) and will be responsible to assist the WMS for the detailed planning of various
studies required for planning irrigation development and agricultural water management
interventions in the hot spot areas. He/she, and the relevant other project staff at PMU and
implementing agencies will jointly review the designs of various interventions planned for
agricultural water management, including irrigation management.

Duties and Responsibilities
e He/she, together with the WMS and relevant project staff, will support the project

management unit (PMU) in planning various studies required for planning water related
interventions in the project area



He/ She will support the PMU in planning agricultural water management, including
irrigation management activities such as Command Area Development

He/She, assist together with the WMS and Project staff, will check the designs of various
interventions for agricultural water management, including irrigation management

He/ She will conceptualize studies for assessing the effectiveness of agricultural water
management interventions aimed at water saving and crop productivity improvement and
will undertake data collection required for the purpose.

Prepare reports on the physical impacts of various interventions on agricultural water
management, including irrigation management

Prepare and analyse the progress report vis a vis agricultural water management and
submitting to the PMU.

He/she will report to the Project Director and Water Management Specialist

Other duties as assigned by the Project director.

Conversant with the design and construction of infrastructures related with water
management

Excellent working knowledge of English, both verbal and written; Fluency both written
and verbal in Sinhalese/Tamil

Knowledge of engineering surveys, and design and construction of infrastructure.
Specialized training or certificate in construction or civil/ structure World Bank funded
projects will be an advantage.

Experience with the World Bank or similar projects is preferable.

Experience working on development and management of projects

Managerial, leadership and staff motivation.

Financial management and administrative skills.

Data analysis and report writing.

Be able to use the MS Office package (Word, Excel and Power Point)

Excellent communication and organization skills.

Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project
area.

Ability to work under pressure and work extra hours when required.



Category F - Basic Qualifications and Experience Required - (1) or (2) or (3) below as per

MSD Circular 02/2026

01.

02.

03.

A Bachelor's Degree/ A qualification recognized by the University Grants
Commission as an equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 02 years of experience in the required area of specialization.
A certificate of proficiency not below than the National Vocational Qualification

Level 6 issued by a Technical/ Vocational Training Institute accepted by Tertiary and
Vocational Education Commission, relevant to the technical field of the post.

and

At least 05 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification
Level 5 issued by a Technical/ Vocational Training Institute accepted by Tertiary and
Vocational Education Commission, relevant to the technical field of the post.

and

At least 08 years of experience in the required area of specialization.

Age Limit — Below Sixty-two (63) years at the closing date of application

Field Visit/Project Sites

Require Travels to the district project locations when required

Work/Job Location -PMU at Battaramulla/Colombo
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Project Officer (Human Resource Management and Administration) - Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project
(2025-2030) with a total investment of USS 103 million. The project has been designed to uplift
small- and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing
critical gaps along the value chain from farm to folk. Its primary objective is to enhance productivity,
competitiveness, and climate resilience in agri-food production within project areas, thereby
empowering rural communities, strengthening food security, and ensuring sustainable growth for

the nation.

The project objective is to improve climate resilience of farmer families and productivity of irrigated
agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be achieved
through increased adaptation of climate-resilient agricultural practices and technologies, and
increased access to markets in targeted smallholder farming communities. Project beneficiaries
will include smallholder farmers, producer organizations, and agribusiness entrepreneurs who will
benefit from improved and modernized irrigation, drainage and flood protection systems; adoption
and dissemination of advanced CSAtechnologies on high efficiency irrigated agriculture techniques

and practices; agriculture diversification; and improved market access.

02. Scope of work

The Human Resources Management and Administrative Officer will be under the direct guidance
of the Project Director/Deputy Project Director in the Project Management Unit (PMU). More

specifically;

e |Initiate and coordinate all recruitments according to the requirement (full time/part time,
consultancies). These actions shall be not limited to advertise vacancy in media and upload in
website, Shortlist of received applications and check documents, conduct selection Interview,
draft appointment letters, open and maintain personnel files and conduct orientation program

for the new recruits.
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Maintain up to date information on Manpower Record Management including update
appointment for regular/contract employee, update of resignation of employee, update of
trainings of employee, update of study leave, maternity leave, leave without pay and update
of Performance Ratings of employee.

Maintain proper leave and attendance record of all staffs in PMU, district hub and district
offices employee.

Liaise with accounting division by providing monthly attendance and leave records, monthly
performance records of all staffs for ensure timely payment of monthly salaries, incentives and
other eligible payments.

Initiate annual performance evaluation and either renew or terminate the contracts based on
the result/recommendations of annual performance evaluations. Process increment for
employees who reaches salary ceiling.

Provide full secretarial and admin support to the project Director and project Team to ensure
the smooth running of the Project operations

Maintain records of Project Director and assist in his movements. Meeting Organizing &
Management

Organizing Staff Meeting Take minutes of meeting and maintain records

Coordinating Progress Review Meeting

Take minutes of meeting and maintain records for the operations and project team

Develop and maintain document control processes for the efficient management

Maintain a proper and user-friendly filing and document control system for recording and
tracking of all documents for the project team and Project

Support the officers and project team in daily admin roles and assist to keep stock of stationary
supplies for the Project

Perform data-entry, recording, printing and filing duties

Undertake any ad-hoc admin projects/duties as required

Coordinate travel arrangements inclusive of air-ticket, hotel accommodation, visa
arrangements, claims etc project STAFF, whenever required

All logistic arrangement for World Bank missions

Assist to check and verify staff claims and invoices for project team

Prepare and raise purchases requisition for purchase of office equipment for new staff

Any other duties assigned by the Project Director

Page 2



IRDCRP - TOR

Skills

Conversant with the Human resource management related task

Excellent working knowledge of English, both verbal and written; Fluency both written
and verbal in Sinhalese/Tamil

Experience with the World Bank or similar projects is preferable.

Experience working on development and management of projects

Managerial, leadership and staff motivation.

Financial management and administrative skills.

Data analysis and report writing.

Be able to use the MS Office package (Word, Excel and Power Point)

Excellent communication and organization skills.

Have the ability to take a strategic view of the results to be delivered and to conceptualize
how the IRDCR project can fit into the overall development objectives in the project
area.

Ability to work under pressure and work extra hours when required.

03. Category F- Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01.

02.

A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an
equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.
and
At least 02 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.

and
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At least 05 years of experience in the required area of specialization.

03. A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.

and

At least 08 years of experience in the required area of specialization.

Age Limit — Below Sixty-two (63) years at the closing date of application

Field Visit/Project Sites

Require Travels to the district project locations when required

Work/Job Location -PMU at Battaramulla/Colombo
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Technical Officer - Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025—2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.
02. Job Profile

Supervise construction activities and report day-to-day issues to Deputy Project Director (DPD)
under the Department of Agrarian Development (DAD). Monitor and ensure quality of work
and safety at the work sites. Plan the initial preparatory work for upcoming construction
activities. Ensure that construction works are done as planned with expected quality and safety

at the sites. Recommend interim payment after checking and ascertaining the work completed.

03. Duties and Responsibilities

e Support to supervise construction undertaken by DAD
e Support to supervise installation of modern off-farm and on-farm irrigation

e Attend Progress review meetings and site meetings
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e Attend to technical and contractual matters in the bidding documents, Specifications
and Drawings.

e Attend and supervise construction work, monitor Quality and safety at the work sites

e Report day-to-day construction activities, issues, and upcoming construction plan in site
inspection reports.

e Work with Engineer's, Technical staff, Residents, GSS, and other local organizations to
ensure smooth operation of construction activities.

e Attend Grievance Committee meetings as necessary, Inspection of technical matters
related to grievances and assist the committee to resolve issues.

e Check Interim Payment Certificates (IPCs) with the actual work done at the site and
make recommendations for payment.

e Coordinate with other government organizations to expedite the works related to
them.

e Plan and carry out initial preparatory works of upcoming construction works.

e Conduct baseline data collections/surveys.

e Inspect site locations and identify suitable places for disposal and to borrow areas and
obtain necessary consents from the owners.

e Support to data collection of Environmental and Social safeguard activities

e Preparation of Contract Agreements, Progress Reports, Technical Evaluation Reports,
and Procurement Minutes.

e Supervision of Construction of Farm and Market Access Roads.

e Supervision of Construction of irrigation infrastructure (farm ponds, agro wells, tube
wells, and on-farm and off- farm irrigation etc)

e Coordination with the Consultant Engineer to arrange joint measurements and finalize
bills.

e Assist to the Engineering staff in checking bills and certifying final payments for
construction work

e Preparation of commitment lists for pending payments. Overseeing the handover of
completed construction work

e Perform other duties assigned by Commissioner General/DAD, and any task assigned
by DPD/DAD and PD/PMU

04. Skills

e Good knowledge of the institutional, technical, and commercial aspects of engineering
specifically documentation related to works
e Working experience in engineering related activities

e Excellency writing in English is must;
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Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word,
Excel and PowerPoint;

Ability to handle multiple tasks simultaneously, set priorities, and work independently,
or under minimum supervision;

A commitment to achieve the targets and objectives of the organization;

Knowledge of experience with other international development organizations'
procurement procedures would be an added advantage;

Experience working in the projects with the World Bank or similar projects is preferable.
Financial management, administrative skills Managerial, leadership and staff
motivation.

Data analysis and report writing.

Excellent communication and organization skills.

Ability to work under pressure and work extra hours when required.

05. Category F — Basic Qualifications and Experience Required

Technical Officer 1: (1) or (2) or (3) below.

01.

02.

A Bachelor's Degree/ A qualification recognized by the University Grants Commission

as an equivalent qualification to a degree in the relevant field.
or

A certificate of proficiency not below than the National Vocational Qualification Level
7 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.
and
At least 02 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level
6 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.
and

At least 05 years of experience in the required area of specialization.
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03.

A certificate of proficiency not below than the National Vocational Qualification Level
5 issued by a Technical/ Vocational Training Institute accepted by Tertiary and
Vocational Education Commission, relevant to the technical field of the post.

and

At least 08 years of experience in the required area of specialization.

Technical Officer 2: (1) or (2) or (3) below.

01.

02.

03.

A Bachelor's Degree/ A qualification recognized by the University Grants Commission

as an equivalent qualification to a degree in the relevant field.
or

A certificate of proficiency not below than the National Vocational Qualification Level
7 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.

A certificate of proficiency not below than the National Vocational Qualification Level
6 issued by a Technical/ Vocational Training Institute accepted by Tertiary and
Vocational Education Commission, relevant to the technical field of the post.

and
At least 03 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level
5 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.
and

At least 06 years of experience in the required area of specialization.

06. Travels to Project Areas

Require to travel project implementation areas when required

07. Working Location/Station

Attached to Department of Agrarian Development (DAD)
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Project Officer-Procurement (DAD) — Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project
(2025-2030) with a total investment of USS 103 million. The project has been designed to uplift
small- and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing
critical gaps along the value chain from farm to folk. Its primary objective is to enhance
productivity, competitiveness, and climate resilience in agri-food production within project areas,
thereby empowering rural communities, strengthening food security, and ensuring sustainable

growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and technologies,
and increased access to markets in targeted smallholder farming communities. Project
beneficiaries will include smallholder farmers, producer organizations, and agribusiness
entrepreneurs who will benefit from improved and modernized irrigation, drainage and flood
protection systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved market

access.

02. Job Summary

The Project Officer-Procurement will be responsible for identifying all procurement needs of the
project at the Department Agrarian Development (DAD) in consultation DAD staff, DPD attached
to DAD and with Senior Procurement Specialist at PMU. He/she will support the project in all
procurement related matters and will have overall responsibility of the procurement performance
of the IRDCRP project and also assist the procurement unit of the implementation unit s/he
attached to in strengthening the procurement management system for the effective

implementation of the project.
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03.

Duties and Responsibilities

Ensuring that all procurements at the DAD office are conducted in accordance with the World
Bank procurement guidelines and procedures agreed between the World Bank and the
Government of Sri Lanka.

Assist in ensuring timely issuance of notice to contractors.

Participate in contract negotiations on behalf of the IRDCRP project and DAD in consultation
with Procurement and Contract Management Specialist at PMU.

Act as a focal point for the Procurement team at DAD and ensure effective communication and
actions on procurement issues with PMU and DAD.

Coordinate with and report to the attached to DPD and other relevant staff at the DAD on
procurement related issues.

Confirm procurement processes and time cycles are adequately factored into the planning
process.

Ensure that all procurements are done in accordance with procurement manuals and good
procurement practices in the industry.

Ensure that time extensions are issued before the contractual completion dates.

Maintain separate files for each contract from the start of issuance of the contract to the final
payment

Maintain all quality control reports for each contract including OK cards.

Maintain physical and financial progress of each contract issued under the project in the
province.

Prepare an inventory of contractors at the provincial level

Follow up with concerned government departments and the World Bank to have the
evaluation reports approved in a timely manner.

Follow up with concerned government departments and the World Bank to obtain the
approval of the procurement plan/ documents in a timely manner.

He/she will report to the Deputy Project Director/DAD and CG/DAD

Any other task as assigned by the Deputy Project Director/DAD and PD/IRDCRP.

. Skills

Familiar with the procurement procedure of the World Bank and GoSL.
Experience working with the World Bank or similar projects preferable.
Understanding of contracts management and contract follow up.

Excellent verbal and written communication skills, excellent in writing in English is must;
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e Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word, Excel and
PowerPoint;

e Ability to handle multiple tasks simultaneously, set priorities, and work independently, or
under minimum supervision;

e A commitment to achieve the targets and objectives of the organization;

e Knowledge of experience with  other international development organizations'
procurement procedures would be an added advantage;

e Familiarity with the procurement rules and procedures of Sri Lankan government.

e Ability to work under pressure and work extra hours when required.

e Able to operate MS office computer programs (Windows, Word, Excel and Email).

05. Category F - Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01. ABachelor's Degree/ A qualification recognized by the U niversity Grants Commission as an

equivalent qualification to a degree in the relevant field.
or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.
and
At least 02 years of experience in the required area of specialization.

02. A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.
and

At least 05 years of experience in the required area of specialization.
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03. A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 08 years of experience in the required area of specialization.

06. Travels to Project Implementation Areas

Require to travel project implementation areas when required

07. Working Station/Location:

Head office of Department of Agrarian Development (DAD), Colombo.
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Project Officer (Social Development) - Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project
(2025-2030) with a total investment of USS 103 million. The project has been designed to uplift
small- and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing
critical gaps along the value chain from farm to folk. Its primary objective is to enhance productivity,
competitiveness, and climate resilience in agri-food production within project areas, thereby
empowering rural communities, strengthening food security, and ensuring sustainable growth for

the nation.

The project objective is to improve climate resilience of farmer families and productivity of irrigated
agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be achieved
through increased adaptation of climate-resilient agricultural practices and technologies, and
increased access to markets in targeted smallholder farming communities. Project beneficiaries
will include smallholder farmers, producer organizations, and agribusiness entrepreneurs who will
benefit from improved and modernized irrigation, drainage and flood protection systems; adoption
and dissemination of advanced CSAtechnologies on high efficiency irrigated agriculture techniques

and practices; agriculture diversification; and improved market access.

02. Duties and responsibilities

The Social Development Officer needs to closely work with the Engineering staff/Technical staff of
DAD, Engineer and DPD attached to DAD for Field inspection. He/she will work with the team of
PMU staff, especially Senior Social Development Specialist and Senior Environment Specialist at
the PMU.

e Ensure that all project activities comply with World Bank’s Environmental and Social
Framework (ESF), particularly social safeguard standards such as ESS1 (Assessment and

Management of Environmental and Social Risks) and ESS5 (Land Acquisition and Resettlement).
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03.

Conduct or oversee social impact assessments to identify potential social risks and impacts,
including those related to land related issues, vulnerable groups, and community health and
safety.

Prepare key safeguard action plans such as Social Screening Reports, Social Management Plans
(SMPs), and Stakeholder Engagement Plans (SEP), ensuring they meet World Bank standards.
Facilitate meaningful consultations with affected communities, local authorities, and other
stakeholders to ensure transparency, participation, and incorporation of community concerns
into project planning.

Establish and manage an effective Grievance Redress Mechanism to receive, track, and resolve
complaints from affected communities in a timely and transparent manner.

Regularly monitor and evaluate the implementation of social safeguard measures and prepare
progress reports for submission to the Project Management Unit (PMU) through DPD (DAD).
Identify and support vulnerable groups, including women, children, persons with disabilities,
and indigenous peoples, ensuring equitable benefits and minimizing negative impacts.
Provide training and awareness programs for project staff, contractors, and community
members on social safeguard policies, gender sensitivity, and social risk management.

Work closely with government authorities, NGOs, and development partners to ensure
alignment with national laws and World Bank requirements on social safeguards.

Maintain accurate records of social safeguard activities, consultations, and mitigation
measures, and support independent audits or World Bank review missions to verify
compliance.

Assist to Senior Social Development Specialist to achieve scheduled target of the Project.

Perform any other official task assigned by the Project Director/DPD DAD.

Skills/Competencies

Stakeholder Engagement-Build strong relationships with communities and project

stakeholders.

Social Impact Assessment-Identify and mitigate social risks effectively.

Compliance Knowledge-Ensure adherence to World Bank safeguard policies and local laws.
Conflict Resolution-Address grievances and resolve disputes promptly

Monitoring & Reporting-Track social safeguard performance and prepare reports
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Good knowledge of the institutional, technical related to the task

Working experience in the related field

Excellency writing in English is must;

Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word, Excel
and PowerPoint;

Ability to handle multiple tasks simultaneously, set priorities, and work independently, or
under minimum supervision;

A commitment to achieve the targets and objectives of the organization;

Knowledge of experience with other international development organizations'
procurement procedures would be an added advantage;

Experience working in the projects with the World Bank or similar projects is preferable.
Financial management, administrative skills Managerial, leadership and staff motivation.
Data analysis and report writing and Excellent communication and organization skills.

Ability to work under pressure and work extra hours when required.

04. Category F- Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01. A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an

02.

equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.
and
At least 02 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.
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and
At least 05 years of experience in the required area of specialization.

03. A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 08 years of experience in the required area of specialization.

05. Travels to Project Areas

Require to travel project implementation areas extensively to perform duty.

06. Working Location/Duty Station

Attached to Department of Agrarian Development (DAD)
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Engineering Assistant - Category F

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented under
the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the Government of
Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year development project
(2025-2030) with a total investment of USS 103 million. The project has been designed to uplift
small- and medium-scale holdings in agriculture, livestock, fisheries, and plantation for addressing
critical gaps along the value chain from farm to folk. Its primary objective is to enhance
productivity, competitiveness, and climate resilience in agri-food production within project areas,
thereby empowering rural communities, strengthening food security, and ensuring sustainable
growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and technologies,
and increased access to markets in targeted smallholder farming communities. Project
beneficiaries will include smallholder farmers, producer organizations, and agribusiness
entrepreneurs who will benefit from improved and modernized irrigation, drainage and flood
protection systems; adoption and dissemination of advanced CSA technologies on high efficiency
irrigated agriculture techniques and practices; agriculture diversification; and improved market

access.
02. Job Profile

Engineering Assistant will be responsible for assisting Senior Project Engineer (Civil) and Senior

Project Engineer (Irrigation) for Procurement, Field supervision, payments etc

Page 1



IRDCRP - TOR

03.

04.

Duties and Responsibilities

Preparation of Contract Agreements, Progress Reports, Technical Evaluation Reports, and
Procurement Minutes.

Supervision of Construction of Processing Centers.

Supervision of Construction of Farm and Market Access Roads.

Supervision of Construction of irrigation infrastructure (farm ponds, agro wells, tube wells, and
on-farm and off- farm irrigation etc)

Supervision of Construction of Poly Tunnels.

Coordination with the Consultant Engineer to arrange joint measurements and finalize bills.
Assist the Senior Engineers (Civil/Irrigation) in checking bills and certifying final payments for
construction work

Preparation of commitment lists for pending payments. Overseeing the handover of
completed construction work

Perform other duties demanded by Senior Engineers (Civil/Irrigation).

Any other duties assigned by the Project Director/DPD ID

Skills

Good knowledge of the institutional, technical, and commercial aspects of engineering
specifically documentation related to works

Working experience in engineering related activities

Excellency writing in English is must;

Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word, Excel and
PowerPoint;

Ability to handle multiple tasks simultaneously, set priorities, and work independently, or
under minimum supervision;

A commitment to achieve the targets and objectives of the organization;

Knowledge of experience with  other international development organizations'
procurement procedures would be an added advantage;

Experience working in the projects with the World Bank or similar projects is preferable.
Financial management, administrative skills Managerial, leadership and staff motivation.

Data analysis and report writing.

Excellent communication and organization skills.

Ability to work under pressure and work extra hours when required.
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05. Category F — Basic Qualifications and Experience Required

(1) or (2) or (3) below.

01.

02.

03.

and

A Bachelor's Degree/ A qualification recognized by the University Grants Commission as an

equivalent qualification to a degree in the relevant field.
or

A certificate of proficiency not below than the National Vocational Qualification Level 7
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational

Education Commission, relevant to the technical field of the post.
and
At least 02 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 6
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

and
At least 05 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level 5
issued by a Technical/ Vocational Training Institute accepted by Tertiary and Vocational
Education Commission, relevant to the technical field of the post.

At least 08 years of experience in the required area of specialization.

06. Travels to Project Areas

Require to travel project implementation areas when required
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07. Working Location

Attached to Irrigation Department to work where the projects sites are located.
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Integrated Rurban Development and Climate Resilience Project (IRDCRP)

Technical Officers - Category F

Attached to the Provincial Departments of Irrigation (PDOI)

(Northern Province, Eastern Province and Uva Province)

(Component 2.2)

Terms of Reference (TOR)

01. Introduction to the Project

The Integrated Ruban Development and Climate Resilience Project (IRDCRP) is implemented
under the Ministry of Agriculture, Livestock, Lands & Irrigation and jointly funded by the
Government of Sri Lanka (GOSL) and the World Bank (WB). The IRDCRP is a five-year
development project (2025-2030) with a total investment of USS 103 million. The project has
been designed to uplift small- and medium-scale holdings in agriculture, livestock, fisheries,
and plantation for addressing critical gaps along the value chain from farm to folk. Its primary
objective is to enhance productivity, competitiveness, and climate resilience in agri-food
production within project areas, thereby empowering rural communities, strengthening food

security, and ensuring sustainable growth for the nation.

The project objective is to improve climate resilience of farmer families and productivity of
irrigated agriculture in selected climatically vulnerable Hot-Spot Areas in Sri Lanka. This will be
achieved through increased adaptation of climate-resilient agricultural practices and
technologies, and increased access to markets in targeted smallholder farming communities.
Project beneficiaries will include smallholder farmers, producer organizations, and
agribusiness entrepreneurs who will benefit from improved and modernized irrigation,
drainage and flood protection systems; adoption and dissemination of advanced CSA
technologies on high efficiency irrigated agriculture techniques and practices; agriculture

diversification; and improved market access.
02. Job Profile

Supervise construction of irrigation related activities and report day-to-day issues to Deputy
Project Director (DPD) under the Provincial Department of Irrigation (PDOI). Monitor and
ensure quality of work and safety at the work sites. Plan the initial preparatory work for
upcoming construction activities. Ensure that construction works are done as planned with
expected quality and safety at the sites. Recommend interim payment after checking and

ascertaining the work completed.
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03. Duties and Responsibilities

e Supervise construction undertaken by PDOI and DOA with DPD /PODI

e Supervise installation of modern off-farm and on-farm irrigation

e Attend Progress review meetings and site meetings

e Study technical and contractual matters in the bidding documents, Specifications and
Drawings.

e Supervise construction work, monitor Quality and safety at the work sites

e Report day-to-day construction activities, issues, and upcoming construction plan in site
inspection reports.

e Coordinate with Engineer's Technical staff, Communities, GSS, and other local
organizations to ensure smooth operation of construction activities.

*  Attend Grievance Committee meetings as necessary, Inspection of technical
matters related to grievances and assist the committee to resolve issues.

e Check Interim Payment Certificates (IPCs) with the actual work done at the site and
make recommendations for payment.

e Coordinate with other government organizations to expedite the works related to
them.

e Plan and carry out initial preparatory works of upcoming construction works.

e Conduct baseline surveys.

e Inspect site locations and identify suitable places for disposal and to borrow areas and
obtain necessary consents from the owners.

e Support Surveys of Social and safeguard activities

e Any task assigned by DPD/PDOI and PD/PMU

04. Skills

e Good knowledge of the institutional, technical, and commercial aspects of engineering
specifically documentation related to works

e Working experience in engineering related activities

e Excellency writing in English is must;

e Demonstrated computer skills, knowledge of Microsoft Office Suite especially, Word, Excel
and PowerPoint;

e Ability to handle multiple tasks simultaneously, set priorities, and work independently, or
under minimum supervision;

e A commitment to achieve the targets and objectives of the organization;

e Knowledge of experience with  other international development organizations'

procurement procedures would be an added advantage;
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e Experience working in the projects with the World Bank or similar projects is preferable.

e Financial management, administrative skills Managerial, leadership and staff motivation.

e Data analysis and report writing.

e Excellent communication and organization skills.

e Ability to work under pressure and work extra hours when required.

05. Category F — Basic Qualifications and Experience Required

Technical Officer 1: (1) or (2) or (3) below.

01.

02.

03.

A Bachelor's Degree/ A qualification recognized by the University Grants Commission
as an equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level
7 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.
and
At least 02 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level
6 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.
and
At least 05 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level
5 issued by a Technical/ Vocational Training Institute accepted by Tertiary and
Vocational Education Commission, relevant to the technical field of the post.

and

At least 08 years of experience in the required area of specialization.
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Technical Officer 2: (1) or (2) or (3) below.

01.

02.

03.

A Bachelor's Degree/ A qualification recognized by the University Grants Commission
as an equivalent qualification to a degree in the relevant field.

or

A certificate of proficiency not below than the National Vocational Qualification Level
7 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.

A certificate of proficiency not below than the National Vocational Qualification Level
6 issued by a Technical/ Vocational Training Institute accepted by Tertiary and

Vocational Education Commission, relevant to the technical field of the post.
and
At least 03 years of experience in the required area of specialization.

A certificate of proficiency not below than the National Vocational Qualification Level
5 issued by a Technical/ Vocational Training Institute accepted by Tertiary and
Vocational Education Commission, relevant to the technical field of the post.

and

At least 06 years of experience in the required area of specialization.

06. Travels to Project Areas

Require to travel project implementation areas when required

07. Working Location/Duty station

Project area under the Integrated Ruban Development and Climate Resilience Project (IRDCRP)

is implementing in 3 provinces with the support of Provincial Departments of Irrigation (PDOI)

to implement irrigation projects; such as Nothern, Estern, and Uva provinces.

Provincial Departments of Irrigation (03 province) are responsible to implement Component

2.2. Implementation of this component 05 Technical Officers (F category) are attached to PDOI

as below;
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Duty Station
Northern Province (PDOI) - Technical Officer (Category F) — 01 posts
Eastern Province (PDOI) - Technical Officer (Category F) — 01 posts

Uva Province (PDOI) - Technical Officer (Category F) — 01 posts
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